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From the Editor

While Abilities Digest has continued to produce and distribute stories through its page on Facebookand through

the new AbleScouts.org blog, regular newsletter distribution did not take place as scheduled. This was due to or-

ganizational changes and other unforseen circumstances. We resume publication with this extra-large issue.
Recognizing Abilities
Woods Services Award Deadline: December 31, 2017

The BoyScouts of America presents the Woods Sernvices Award to one adult each year to recognize exceptional
senice to Scouts with disabilities. Nominations should be received by the end of this year to be considered for the
2018 award. Each coundl maysubmita single nomination each year. The online application form provides com-

plete instructions.

2017 Recipient Ralph N. Renbock
Mr. Renbock has been nothing short of monumental in his contributions to Scouts with disabilities in the North-
east lllinois Coundil. An Eagle Scout, former Committee Chair, and Assistant Scoutmaster for his two sons, Ralph

joined Scoutingin 1943 and has had continuous membership since. He began his service to Scouts with disabilities
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in 1978 when he responded toan artide about the need of a Scoutmaster for a troop sponsored bya local school
which served youth with developmental disabilities. He served there as Scoutmasterfor 10 years before becoming
the leader Post (now Crew) 30in 1988. Combined, these units serve about two thirds of the developmentallydis-

abled population of the Riverside Foundation in Lincolnshire, lllinois.

In addition to leading regular meetings, Ralph coordinates four specdial events fordisabled Scouts across the coun-
cil. These events indude a dayatone of the local council camps, the Fall Dance, the Winter Bam Dance, and the
Pinewood Derby. He utilizes more traditional Scout troops to help with the coordination and execution of these
events. Ralphalso organized the coundil’s first ever committee focused onserving Scouts with disabilities. He has
served as the chairman since its inception in 1990. Among his many contributions to Scoutingis his mentorship of
Scouts with developmental disabilities, enabling them to attain the rank of Eagle Scout. Through his efforts, itis

estimated that Ralph has personally had an impact on the Scouting experience of over 12,000 Scouts.

Over the years Mr. Renbock has been recognized with manyawards induding the Shofar Award, The Phoenix
Award, the District Award of Merit, the Silver Beaver Award, the Torch of Gold, the President’s Award,and even

recognition by the Office of the lllinois Governorin 2014.
Torch of Gold Award

The Torch of Goldis a coundil-level distinguished award of the Boy Scouts of America to recognize

adults for exceptional senice and leadership in working with Scouts who hawe disabilities. Each

form,awailable online.

A\

{

I ‘ | coundl may recognize one Scouter per yearwith the award. Details are listed on the nomination
\\ )

v w

‘— | The nominee mustbe a registered Scouter with atleast three years of wlunteerservice supporting
Scouting with disabilities. The senice maybe in anyScoutingleadership capacity related to Cub
Scouts, Boy Scouts, and Venturers with disabilities,indudingeducating other Scouters about dis-

abilities and working with youth who hawe disabilities.
Coundils that award the Torch of Gold Award should consider nominating the winnerfor the national Woods Ser-
vices Award.
Special Needs Scouting Service Awards

The National Disabilities Awa re ness Subcommittee would like to keep track of

how many of these Special Needs Scouting Service Awards are earned. Please

send a brief email to disabilitiesawa reness@s couting.org (SUBJECT: “SNSSA”)

with the coundl name and number of knots awarded.
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Adapting Activities

Accommodations for Scouts: First Steps

A typical troop has Scouts across the spectrum of behaviorand
maturity. About oneineightScouts mayhawe aspecdal need or
disability that calls foran Individualized Education Plan (IEP) at
school. When we accommodate the latter, we help more typi-

cal butless mature Scouts as well.

Be sure to accommodate Scouts when completing advance-
ment require ments. While written requirements must be fol-
lowed to the letter, accommodations maybe used where ap-
propriate. Forexample,a list might not need to be a written

list or the Scout might not be the one actuallywriting things

down.

To insure success forall Scouts, some accommodations may be

necessary to assist with completion of a task. Some guiding

principles are:
e NotallScouts with specdial needs require accommodations.
e Ask parents forguidance as they mayhawe ideas you haven’t thought of.
e Be respectful of the Scout’s culture and ethnidity.
e Integrate accommodations into meetings and outings.
e The goalis to decrease a Scout’s frustration.

Accommodations often fall into five categories: Timing, Scheduling, Setting, Presentation, and Response. We ex-

amine these below.

Use Timingaccommodations when:

the Scout requires more time to read text, write responses, use electronic devices or require assistance to

stayon track.

Accommodations: Allow more time to complete a task, change the time whensubjectis presented, oral-

low the Scout to complete the taskin small time blocks.
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Use Scheduling accommodations when:

coordination with the effects of medication needs to be considered orfor Scouts who hawe alow frustra-

tion tolerance.

Accommodations: Schedule tasks when medication is mosteffective, utilize active participation during

times when the Scoutis likely to move around, and provide frequent breaks.
Use Setting accommodations when:

a Scout has difficulty focusingattention ina group setting and other Scouts may be distracted by the ac-

commodation.
Accommodations: Personal assistance indudingsupenision and cues, preferential seating, lightingand
otherenvironmental factors, and possibly a different location.

Use Presentation accommodations when:

a Scout has spedific sensory needs, difficulty reading or understanding assign-

ments, or following directions.

Accommodations: Change the group size, determine the rate of introduction of
new skills,lecture, or demonstration, tea ch prerequisite skills, provide visual/
auditory cues, use BookShare or Braille,adaptexsting materials, provide addi-

tional resources, use games,simulations, role-playing, or activity-based lessons.

Use Response accommodations when:

there is a physical or sensory disability that limits the Scout’s ability to respond,
memorize, put things in sequence, orient direction, organize things, or other prob-

lems that mayinterfere with successful performance.

Accommodations: Allow the Scoutto record answers, respond orally, use assistive electronic devices
(computer, communication device, etc), make projects instead of written papers, shorten assignments,
use reminder prompts, scribe answers, use adapted materials such as colored ropes, or use light weight
equipment, allow the Scout to point to answers or give multiple choicesinstead of requesting open-ended

responses.

Sometimes usingan accommodation may require otheractions. Using these accommodations will hopefully de-
crease frustration for the Scout, although it maynot necessarily eliminate the frustration.

This article is based on presentation handout materials that accompany the “Program Planning for Scouts with
Disabilities” and “Camping for Scouts with Disabilities” presentations posted at Scouting.orq.
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Sign Language for Scouting Events

Scouts, Scouters and family members who are deaf orhard of hearing present
new challenges for many units. Units, districts and coundils aren’t legally obli-
gated to provide a sign language interpreter for deaf participants and often
can’tafford a professional, certifiedinterpreter, yet we wanttoindude every-
onein the Scouting experience. We benefit both deaf and hearing participants
when we make accommodations. These can range from pre-printed materials

and visual aids to American Sign Language (ASL) interpreters.

There are ASLinterpreters, orinterpretersin training, available in many commu-
nities. Ask among your volunteers forsomeone skilled in ASLwhois willing to

interpret.1f not, check yourloaal college foran ASLinterpreting program and

ask if theyhawe a field experience office. Like student teaching, interpreters do

field work to gainexperience. Puta requestthrough their office with the following information:
¢ Name ofevent
¢ Type of event- Indude information like “outside regardless of weather”

e Addressand anydetails related toit

e Type of sign language being used — do notanswer this question yourself unless you are the one requiring
ASL. Instead, ask the person who needs the senices. Even better, you shouldindude the deaf person in

preparing the request.
e Extra items needed —lightina dark room, seating armngement. meeting arrangement,and etc.

e Personin charge before, during, and after the event,along with the name of the person(s) who will use

the senvice and their contactinformationin both email and cell phone number.

/ About Abilities Digest \

Abilities Digestis the official e etter of the Boy Scouts of America National Disabilities Awareness Com-

mittee. Its mission is to expand membership through helping parents and Scouting volunteers toim-

prove their understanding, knowledge, and skills related to including and serving the special needs popu-

lation. Therefore, districts and councils may reprintarticles from this publication. Our planis to distrib-

ute four issues of Abilities Digest annually, but special editions may go out whenever thereis important

information to share. Feedback, suggestions, and letters to the editor are welcome at

\disa bilities.awareness@scouting.org. /
N—
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e Length of time —considerfeeding themifan all dayewent.

e Youth protection —provide a summary of Scouting youth protection requirementsif theinterpreter will

stayowvernightor be working directly with youth.

e Other requirements —indicate appropriate dothing,espediallyforoutdoororovernightevents. Explain

sleeping arrangements and make sure the interpreter owns the necessarygearor has it provided.
Indude anything that can help an interpreter prepare —examples: Scouting lingo, pdf books, syllabus, and so on.

Be aware thatin field experience situations, you are notalways guaranteed an interpreter. Putyourrequestsin a
leasta month or two ahead of time and consider the college semester. You are less likely to getan interpreter
oversummer orduring finals week.

A Different Listening Experience

While ASLis “American” sign language,itis notjust English converted to handsignals. ASLis its own language.
Some deafand hard of hearing people leam ASL as theirfirst language and haven’t mastered written English.Pre-

printed materials are notalways the right substitute for ASL.

In ASL, people listen with theireyes. When demonstrating a skill like knot tying,itisimportant to keep the expla-
nation separate from the demonstration. People using ASL must watch the explanation and demonstration sepa-

rately.

Managing Subscriptions to Abilities Digest
Abilities Digest is designed for council and district disabilities awareness committees, related staff

advisors, and any leader who would offer a Scouting program to youth who have special needs. Any
Scouting volunteer or professional may subsaibe.

Subscribing. Senda message to disabilities.awareness@scouting.org, with “SUBSCRIBE” in the subject

line. Indicate your name, email address, and council in the message text.

Unsubscribing. To decline futureissues pleasereply and enter “REMOVE” in the subjectline. We will re-
move the subscription within the next two weeks.

Receiving Multiple Copies. If you receive Abilities Digest at more than one email address, choose the one
to be removed and reply with “REMOVE” in the subjectline. Include a message requesting that we re-
move only that email address.

Duplicate Copies. |f you receive more than one copy of Abilities Digest at the same email address, please
reply to all but one of them with “DUPUCATE” in the subjectline.

Address Change. If you want Abilities Digest sent to a differentaddress, reply and enter “ADDRESS
CHANGE” in the subject line. In your message, enter your council name and the email address you prefey.
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Enhancing Awareness
Language is Important When Leading Scouts with Special Needs

We never call Scouts with spedal needs “spedal-needs Scouts.” Why, you ask?

That’s because word choice matters and Scouters on the Disabilities Aware ness Subcommittee recommend using

person-first language that describes whata person has, notwhoa person is.

“Even though it does geta bitwordyand awkward in everydayspeech,” committee chairman Tony Mei says, “this
emphasizes the personhood of the individual and places the disabilityas a secondary condition that the individual

mustlive with.”

Us ually, this means sticking with phrases thatstart with “a person who ... ” or “a person with ... ” or “a person who

4

has ....
Other examples of the right and wrong word choices:

Don’t refer to two groups of people as “disabled” and “normal.”
Refer to them as “people with a disability” and “people withouta

disability.”

Never call someone “retarded,” “slow” ora “special person.” Heis a

person with anintellectual, cognitive, or developmental disability.
Someone isn’t “wheelchair-bound.” He “uses a wheelchair.”

Itisn’ta “handicapped” parkingspace orbathroom.lIt’s

“accessible.”
Sheisn’ta “midget.” She is “short of stature” ora “little person.”
This is not about political correctness;it’s about treating people with respect.

It can be stressful wondering whether you’re using the right word.Your safest bet? Just ask the person — or his

friend or parents.

“The bestadvice | can giveis toask the person how theyprefer to be called,” Meisays. “You may be casuallysur-
prised. They maysay, ‘Gall me John and, by the way, I’'m autistic.” ” Some communities of people with spedal

needs prefer particularterms. The deaf community perfers the word “deaf” instead of a person-first phrase.

Based on an article by Brian Wendell in Scoutingmagazine.org.
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Behavior Contracts and Scouts with Special Needs

This is a question sent through the Disabilities Awareness email address at Scouting.org.

Dear Disabilities Awareness:

Our Troop currently has around 50 registered Scouts and a strong backing of Scouters

supporting the Troop. We are interested in creating a Conduct and Discipline Policy. I

There isalot of available information and numerous recommendations on discipline

policies for typical troops. These do notaddress Scouts with diagnosed behavior prob-

lems, learning disabilities and other handicaps that have an effect on Troop meetings

and outings. We would like to create a Behavioral Policy to help all parties involved when we have Scouts with
issues, whether the problems are known to the leaders or not.

We want a Behavioral Policy that takes disabilities into a ccount. Different disabilities and diagnoses may need to
be consideredin a whole different manner, both in terms of potential behaviors and in the actions needed to
'discipline." Most importantly, we need to educate all the leaders, adults, and the other Scouts on how to support

these individuals.

Signed, Busy Troop.

DearBusyTroop:

Firstofall, you cannot set up a behavioral policy based on a Scout’s personal disability. All Scouts must be treated
the same. Theyall hawe to follow the same rules as any other personin the Troop. Disruptive behavioris handled
individuallyand with the parent/advocate involved. Pulling the offendingindividual aside and in private with a
second leader/adult present, you can talk to him aboutthe offence. Refer back to the Scout Oath and Scout Law.
Identify which partof thelaw or Oath isin question. Talk about alternative ways it could have been handled. If
leamingimpaired, write itdownand maybe have him carryitonan index card.|f the offence occurs again, have
himlook atthe cardas a reminder. These are just suggestions;also take a look atthe article on accommodations

in this issue of Abilities Digest.

Instead ofa troop-wide orindividualized conduct ordiscipline policy, considerinstead the Individualized Scouting
Advancement Plan (ISAP). While it’s best to fill them out when a Scout enters the unit, the ISAP maybe usedlater.
Fillin the plan with the help of the parent/guardian. Write up specific plans of action, identify problem behaviors,
triggers, and redirectingactions that work with this youth. The ISAP mayalsoindude consequences, but be dear

and agree on them beforehand. Discipline should always be carried outindividually, like with any other Scout.
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Autism: Amazing Things Happen!

A remarkable video was releasedin April for Word Autism
Month. Targeted ata young audience, it explains invisible dis-
abilities, focusing on autism. The video portrays autismas an

amazing difference, nota terrible one. The writer/producer/
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8 director has induded dosed captions and distributes the video
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Adapting Advancement
Meeting Requirements “With No Exceptions”

The following was originally published in the May-June 2017 issue of Advancement News.
“..meetthe requirements as theyare written, with no exception.”

The quote above from the Guide to Advancement, topic 10.2.2.0, at first glance
maysound harsh, restrictive,and could evenleave one wondering how a Scout
with specdial needs can meet requirements that sometimes seem too tough.

Well, with a little bit of creativityand teamwork, Scouts and leaders have found

exceptional ways to complete requirements withoutexception.

Communication with the Scout and his familyare importantingredients that can
really help. Using resources such as school teachers and other community
groups and leaders is reallyimportant, too. Another great resource could be

your coundil’s Spedal Needs Committee .

We hawe heard great stories over the years aboutindividuals with disabilities finding creative ways to meet re-
guirements. Forexample, a Scout who can’t move his hands orarms to tie a knot, has leamed the steps required
and can dictate them to a friend who tied the knot for him. Similary, other Scouts have used communication de-

vices to work with an able-bodied partner to complete other requirements.

We reallywant to doall we can toenable Scouts with disabilities to advancein ankand complete merit badges,
all while upholding the high standards of the badges. Everyso often, we encountera case where that’s just not

possible,and thatis the time tosubmit a request for alternative requirements oraltemate badges.

Guide to Advancement topic 10.2.2.2 provides dearinstructions on how to request alternative requirements for

boys working on the ranks of Scout, Tenderfoot, Second Qass, or First dass. For ranks abowve First dass, the re-
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qguirements cannot be modified; howewer, a Scout can request authorization to complete analtemative merit
badge in place of one thatjustis not possible for him to complete. Again, the GTA can help you navigate and un-

derstand this process.

One thing thatis importantto rememberis thatadvancementis not meantto be easyforanyScoutand thatis
whyonlya verysmall percentage of Scouts achieve the rank of Eagle. Meanwhile,itis equallyimportant to re-
member thatadvancement should nevergetin the way of providing new, meaningful, and fun experiences for all

Scouts.
A personal view:

“As an individual living with a physical disability, | use a wheelchair for mobility. | can still hike (pushing my chair
instead of walking), | can bike (usinga handcycle instead ofa [pedal] bike), | can campin a tent (even if | needa

little help gettingin and out), and | can creatively find a way to do most things | want to.”

Advancement Accommodations: the 30,000 Foot View

Spedal needs adwcates at the National Gapital Area Council have produced a simple chart to summarize ad-

vance ment accommodations available to Scouts.

Boy Scouts Special Needs: The View from 30,000 Feet M

Special Needs @ ®
(Guide to Advancement—G2A §10) STEM Delay
(Nova & through No
@ o) ) Supernova | Fault/Choice
Awards of the Scout
Cub Scouts | Boy Scouts Venturers ) (G2A §9)
Sea SCOUts Not actually Special Needs
But Relevant and Applicable to all Scouts
Request to
Substitute
; Counselor’s
Merit Badges f;‘: El?iile(: / Mentor’s
I\zB(s) Discretion:
Advancement “Do Your Request to Request to Adjust the E?(:g:seits)tn
Requirements Best” Modify Modify challenge
Registration ai(r:‘orgmg :o
“Beyond the Age Request Council Approval £ acou
of Eligibility” (Not called an “Extension”)
(i.e., as a youth)
Approved by > Cubmaster I Council Counselor / Mentor National
For more information
ncacbsa.org/advancement/special-needs-scouting
ncacbsa.org/wp-content/uploads/2015/10/NCAC_Special_Needs_Scouting_Fact_Sheet.pdf
C2 20Apri7
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Special Needs on the Trail to Eagle

Communication and Creativity are the Keys to Helping Scouts with Special Needs Advance Along the Trail to Eagle

The advancement programis meant to be challenging forevery Scout. Those challenges can become even larger

forScouts with spedal needs. Since the Guide to Advancement clearystates that all requirements have to be
met, communication between the Scout, his parents, unitleaders,and eveneducators canlead to real success

stories.

Here are some tips to help:

Work togetheras a team to develop a year round advancement
plan justlike schools do withan IEP. Everyone works better when

they hawve a plan to follow!

e Review rank requirements to determine the ones thatcan easily

be met and which will be more challenging.

e Use all of the resources available toassista Scout complete the
tougherrequirements. Often this will require thinking outside of

the box.

e Allow otherScoutsin the unit to help with this process too, as this

can provide them with a unique leaming opportunity.

e Recognize that there will be some requirements that won’t be able to be completed byevery Scout, so
plan ahead and allow time toapplyfor council approval of modifications of requimrments oraltemative

merit badges.

e Don’twaituntila Scout with Spedal Needs turns 17 to register him to continue advandng “beyond the
age of eligibility.” This option is explainedin Section 10 of the Guide to Advancement and will take pres-

sure off of the Scout, his unit, district and coundil if you do this eadieron.

e Lastly, seek help from other unitleaders who have had success in this area. We have seen great examples
of a Scout who uses a wheel chairleading a hike, a Scout who uses a computer as a communication device
making a “speech” orleading a meeting, ora Scout with visual impaiments seeing the stars and constella-

tions through cut out paper plates.

Recognize that these are opportunities and not roadblocks. Scouts and leaders should be confident thatadvance-
ment challenges hawe solutions when we work togetheras a team. Look for resources at the troop, district, coun-

cil,and national level to support advancement for Scouts with special needs.
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Awareness Events: 20177 National Jamboree
The Jamboree as Seen by a Scouter with Disabilities

Scott Hellen, a National Jamboree staffer with limited mobility, shares observations on his Jamboree experience.

We all have preconceived expectations of what our first time on staff at a National Jamboree will be like.
| was looking forward to working with hundreds of Scouts from around the country and abroad as they
came through the Disabilities Awareness Challenge, dAC. | also wanted to meet the adult Scouters who
came from various locations and diverse backgrounds to serve as dAC staff. | learned fast that reality

does not always meet one’s expectations.

After arriving, | was asked to step (or in my case, roll) out of working
the dAC and into a new position as accessibility coordinator for the
entire Jamboree. | was tasked to do what | could to make the entire
Jamboree as accessible as possible to all who attended. This was a
challenge inmany ways. | already struggled to get myself through a
day at the Jamboree with my own physical disabilities. | used my

wheelchair and electric mobility scooter to “do my best.”

“Be Prepared” is the Scoutmotto and one that I tryand live by. It is

very important to be prepared if you have a disability. Scouts and
Scouters with disabilities should always letstaff and camps know
well in advance about a disability and the need for “reasonable accommodations” to attend a camp. A
reasonable accommodation modifies the environment and/or program so a person with a special need or

disability can participate to the fullest.

For myremaining comments | will abbreviate “Special Needs and Dis Abilities” as SND.

My new Jamboree job

My new job was to make arrangements for people | did not know, inan unfamiliarenvironment, with staff | had
nevermet.| hada hard job, butso did the Jamboree volunteers who worked with me. | added to their already

overbooked day by challenging them to set up accommodations for others with SND.

It's notalways practical to provide accommodations a disabled person might re quest. Some accommodations cost
far too much oralter the proposed purpose ofan event. Accommodations that give the person with the SNDan

undue advantage are alsoinappropriate.

Some accommodations were alreadyavailable at the Summit. Most bathrooms had accessible toilets and show-

ers. This helped manywith limited mobility. Beingaccessible to some did not guarantee accessibility forall: the

Fall 2017 Abilities Digest 12




path to the bathroom might notalways line up withits concrete floor, creating a barrier for wheelchair users.

Jamboree staff could often fix this problem witha amp.

In othersituations it was impossible to make an otherwise reasonable accommodation work. It was not because
the staff didn’t want to doit. Often the change would have cost too much time and/or moneysince the Jamboree

was alreadyin progress.

A feature of the shuttle bus system offers a simple example. The busses used colors of the rainbow as identifica-
tion. This posed serious problems for people with color blindness. A correction would have required changes to
signs and s chedules on busses, bus stops, and the Jamboree app. There was no practical way to make the change

once the Jamboree was under way.

Scout Spirit for the Win
While | worked hardin my role of making the Jamboree a

successful experience for Scouts with SND, | never worked

alone. Time and time again| saw Scouts reaching out to oth-
ers with SND and asking what they could do to help.Some- ﬁ G| / . A
times it was simply holding open a door to leta person hav- . =
ing difficulties in the busyenvironment go first. In most cases
the grounds were well maintained and the staff were ready

foreveryone. They were proud to help ALLScouts.

Some scouts had visual disabilities. They were challenged
with color coded maps and directions,small print, and poorlighting while navigating through crowds. They found

assistance from people who were Trustworthy.

Some Scouts with SND take more time then the average Scout to trust another person and dis cuss the accommo-

dation they need. The staff worked on these relationships and helped out manywith SND. A Scoutis Loyal.

| encountered a wonderful group of staffatBravo 1. Many units were assigned to this site if they had Scouts or
leaders who self-identified as having a spedal need or disability. The Bravo 1team worked hard to provide rea-

sonable accommodations. A Scout is Helpful.

One of the best accommodations could be implemented any time and cost nothing. The secret was a smile fol-
lowed bya little conwversation. “How’s your daygoing? Enjoying the Jamboree? Can | help you?” AScoutis

Friendly.

Some accommodations are easyto set up without much planning such as having someone help a person through

the cafeteria line, orin and outa doorif theyare ina wheelchair. AScoutis Courteous.
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To follow through with this, Scouts or leaders might walka Scout to their next location, espedally those with a

cognitive orprocessing disability. | saw a lot of staffand participants do this. AScoutis Kind.

Peerbuddies, unitleaders,staff members, and total strangers regulary followed through with requests for rea-

sonable accommodations, large orsmall, time after time, day afterday, to make the Jamboree accessible for ALL.

A Scoutis Obedient.

It could take alot of time and a lot of talk toset up accommodations. | would
. . prepare myself to work with staff and figure out how to convince them to spend
their time and resources to make the Jamboree more accessible, sometimes for
justasingle Scout. Ittakes a lot of patience, espedallywhena fellow Jamboree
staffer won’t fulfill a seemingly reasonable request. We must always remember:

A Scoutis Cheerful.

Some accommodations are well known but take planning, such as a raised toilet

seatand grab barsin the latrine area, but we can’t make everylatrine accessi-
ble. We scouted out their locations before the participants arrived, made notes of were they were needed,and
how locations could be improved. During the Jamboree either the staff orl put up simple paper signs with arrows

ordirections to locate the nearest accessible bathroom. AScoutis Thrifty.

Scouting requires the “Buddy System” for good reasons. Scouts with SND often need help getting through an

ewventas big, new,and crowded as the Jamboree. These “Peer Buddies” show thata Scoutis Brave.

One easyaccommodation was to work with staff and make sure their areas were picked up, organized, and well

laid out. This helps Scouts with physical dis Abilities but also those that deal poordywith dutter. AScoutis Clean.

Time and time again, people took the time to make the Jamboree as accessible as possible to ALLScouts. Follow-
ing the Scout Oath and Law is not just the waya Scoutis supposed toact, itis the character theyshould hawe. In
my opinion, characteris also how you interact with and treat others. Good character applies the Oath and Law
throughoutthe day, no materhow tired youare, how busy you are, or whether the person you meetisastranger,

a friend, ora person with a SND. Thatis the Scouting Way. AScoutis Reverent.

| want to thank all the Scouts, adult Scouters,and staff that worked with all the Scouts with SNDeachandevery
dayat the Jamboree. Youset the example to everyone that people with SND just wantto be treated like everyone

else.
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The 2017 Jamboree’s disAbilities Awareness Challenge

An excerpt from a blog postin Bryan on
Scouting by Bryan Wendell, July 20, 2017.
. The Challenge had nearly 9,000 participants.

Madison Trimble is slowly but confidently
making her way around a simple maze of

I PVC pipes laid out on the ground.

& Everyfew steps, her feet or her bright yellow
cane bumps against a pipe, and she shifts her
v direction slightly.

~| When she gets to the end, Madison, an 18-
year-old Venturer from Crew 5275C of the
Alamo Area Council, takes off the blindfold. She looks behind her.

“Thatwas hard!” she says. “You have to use your other senses, like hearing and feel.”

That's exactly the point of the disAbilities Awareness Challenge area at the 2017 National Jamboree.

Venturers and Scouts experience the challenges faced byindividuals with disabilities or special needs.

After completing any or all of the 19 different activities, Scouts and Venturers leave with a greater appre-

ciation for those who may be different from them.

“We are classified as one of the exhibits and displays, but we are an action center’ says Tony Mei, the

volunteer in charge of the dis Abilities Awareness Challenge.

The 19 activities include Beep Baseball, where blindfolded participants use their hearing to try to hit a
beeping softball; Home Front Challenge, where Scouts discover how simple tasks, like opening a
freezer, are more difficult for wheelchair users; and the ADHD and Autism tent, where Scouts experience

some of the ways those brain disorders affect their fellow Scouts and Venturers.

“The common denominator is, ‘l will never look atsomeone with a disability the same again. Now | un-

derstand,” Mei says. “It's uplifting. It's positive.”

Wheelchair Basketball is among the most popular stations. Carter Pate, a 14-year-old Life Scout from

Troop 2406 of the Heart of America Council, says it was both fun and challenging.

“lused brakes to turn shamly, and over time | got better atit,” he says. “It does change the way | look at

them, because I realized all the things they have to consider in order to move in any direction.

“‘Everything is like a puzzle,” he says. “It's so much more complicated.”
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Adaptive Archery

Beginning in 2001, every Boy Scout Jamboree at Fort A.P. Hill included a one-
armed archery activity. When the Jamboree moved to the Summit in 2013 there : ‘
was no enthusiasm for installing the fixture on the archery range. That attitude :
changed in 2017. Through the efforts of Charlie and Andy Mann, and the coordi- :
nation of chair Tony Mei of dAC, and Rich Rost, the chair of the archery display,

the event is once again part of the Jamboree. Rost observed, “it w as exhilarat-

ing to help differently abled young people to shoot! | look forw ard to developing
even more adaptable devices and methods..”

Helpful Links

Here are links to current materials to aid volunteers and Scouts with disabilities:

Official Materials Posted on Scouting.org

Scouting with Disabilities landing page: www.scouting.org/disabilitiesawareness.aspx

A varietyof materials can be found on this page, induding the new Scouting with Disabilities training presenta-

tions.

Resources from Articles

Amazing Things Happen video on autism amazingthingshappen.tv

AbleScouts: Abilities Digest artides posted online —ablescouts.org

Other Web Resources

Working with Scouts with disAbilities - www.wwswd.org/

Autism Empowerment website - www.AutismEmpowerment.org

Autism and Scouting website - www.autismempowerment.org/autism-scouting-program/

Children with Special Needs - www.childrenwithspecialneeds.com/disability-info/

Social Media

Twitter: @AbilitiesDigest
u Facebook: www.fa cebook.com/pages/Abilities-Digest/824105334298165

Email your comments and questions to: disabilities.awareness@scouting.org
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